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HON HELEN MORTON (East Metropolitan — Minister for Disability Services) [2.09 pm]: People with 
disability are an integral part of the Western Australian community. The Australian Bureau of Statistics’ 
“2012 Survey of Disability, Ageing and Carers” found that 389 800 people, or 16.2 per cent of the 
Western Australian population, reported they have a disability. In recognition of the importance of disability 
access and inclusion, Western Australian public authorities, including state government agencies and local 
governments, are required to implement a disability access and inclusion plan. DAIPs uphold the rights of people 
with disability and reflect the community expectation that governments should serve all members of the 
community equally. Since their implementation in 2007, DAIPs have contributed significantly to improving 
inclusion of people with disability. The DAIPs progress report for 2014–15 shows continued effort and 
innovation. All state government agencies and nearly all local governments submitted reports on their progress 
this year. They completed 83 per cent of their planned DAIP strategies, an increase of one per cent for state 
government agencies and five per cent for local governments compared with last year’s percentage. 
The report showcases a variety of stand-out achievements by public authorities during the year. It includes state 
government and local government in both metropolitan and regional areas. It is inspiring to see the range of work 
that has been undertaken, including accessible arts, cultural and recreational activities; improved websites and 
new tools to communicate with people with disability online; and accessible celebrations for the 
Anzac centenary. Many public authorities have also promoted an inclusive workplace culture by providing 
training on disability awareness to their staff. I am particularly pleased by the progress made on the newest area 
of DAIP implementation, outcome 7, which states — 

People with disability have the same opportunities as other people to obtain and maintain 
employment with a public authority. 

Public authorities are implementing a range of innovative new strategies to recruit and retain staff with disability. 
This will remain a key area of activity, moving forward, to ensure that the public sector benefits from the skills 
that people with disability can bring to the workplace. 
I would like to acknowledge the ongoing commitment from public authorities across the state to ensure that their 
services are accessible and to support people with disability to participate in their local communities. This 
commitment has made Western Australia a leader in disability access and inclusion. I now table the report. 
[See paper 3887.] 
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